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Emotional Intelligence AT WORKTM  

is a uniquely powerful lecture and 

integration experience. This two-hour 

interactive & experiential session 

introduces a well-published Emotional 

Intelligence model, raises awareness of 

self and others, explores reactions and 

response, includes an effective listening 

exercise and looks at the return on 

investment of having trusted 

relationships in the workplace and 

beyond.

Tenents of a 
CONSCIOUS BUSINESS
LUNCH (11:30-1:30p.m.)

A Taste of
Emotional Intelligence AT WORKTM 

MORNING (9:00-11:00a.m.)

What’s Up With
PEOPLE & CHANGE?

AFTERNOON (2:00-5:00p.m.)

Creating a Conscious Organization is 

a growing global movement focused 

on a business philosophy that has four 

key tenents: Higher Purpose, 

Stakeholder Orientation; Conscious 

Leadership, and Conscious Culture. 

Companies that employ these 

principles with sound business 

practices create more sustainability, 

greater financial and societal wealth, 

more fulfilled employees, happy and 

loyal customers, innovative and 

profitable suppliers, and thriving 

communities.

Proactive & Engaging Change 

Management explores the different 

types of change, builds understanding 

for the typical reactions associated 

with change and ‘transitions,’ 

introduces a proven change model, 

and provides a thoughtful tool for 

comprehensive change planning. This 

session brings to life the fundamentals 

of Bridges’ ‘Transitions’ theory and 

Kotter’s Heart of Change, mixed with 

Daniel Pink’s research on motivation. 

 Join us for an engaging day of professional development!
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Pivotal Perspective Series: Engaging Leaders 

Contact engaging@g-forceusa.com or 585-739-4792 

$50 $50 $125

$195



After having navigated the corporate world, 
Barb applied her experience and tenacity in 
establishing several small businesses in 
Rochester, NY. Her primary focus has been 
on developing strategic direction and problem 
solving to attain top line growth.

Clients have universally valued Barb’s sincere 
and determined approach and her passion for 
getting things done correctly–the first time. 
While attention to detail is high on her list, 
creative thinking and creating a genuine 
collaborative spirit encourages all parties to 
enjoy the process along the way.

Barb began her career as the first female 
graduate of the Electrical Engineering 
Technology curriculum at the State University 
of New York at Alfred. With her technical 
expertise and process skills in tow, Barb was set 
on a fast track as her Eastman Kodak career 
evolved into the development of adult 
education, sales and marketing. Concurrently, 
Barb worked behind the scenes at G-FORCE 
Collaborations, a boutique marketing firm.
In 2004, Barb was a Co-Founder and VP of 
Complemar Partners, an e-commerce and 
fulfillment company. In this role, Barb was 
instrumental in the purchase of assets from 
CPI Business Groups, a bankrupt company, to 
form this new entity. Complemar became 
profitable in less than a year.

As part of Barb’s ‘pay-it-forward’ commitment, 
she mentors professionals in transition and has 
a special affinity for young people struggling 
to navigate early adulthood. Barb also serves 
on multiple business and non-profit boards.
Barb has been most recently focused on her 
passion of developing effective professionals 
and teams. Ask her about G-FORCE’s latest 
offerings: Creating a Conscious Organization 
and Emotional Intelligence AT WORK™.

Marty NessBarb Glassman Bob Freese

Marty is a strong, self-motivated professional 
with extensive and broad sales, marketing and 
customer service experience in a variety of 
industries including business software, advertis-
ing, retail, and product manufacturing. She 
even spent several years in the U.S. Air Force, 
repairing jet engines during the First Gulf War. 
This variety of work experience gives her the 
ability to relate to people from any industry, 
any level in an organization, any cultural 
background or personality type.

Because Marty is self-made, she understands 
what it takes to succeed, the importance of 
overcoming adversity, and continuing to move 
forward no matter what. She is a shining 
example of what is possible with commitment, 
tenacity and deep personal accountability.
For the past 3 years, Marty has been producing 
professional and personal growth seminars on 
Emotional Intelligence that teach people tools 
that lead to much higher levels of productivity, 
teamwork, happiness and wealth. Marty’s 
clients appreciate her tenacity, drive, courage, 
directness, and generous heart. Her clarity 
when challenging makes it difficult for even 
the most skilled to pose a convincing 
argument. Marty’s innate ability to ferret out 
issues from emotions and help people focus on 
mutual success and greatness, quickly establish-
es a deep sense of partnership with those 
involved.

Marty leaves a positive impact on every person 
with whom she works.

After 18 years of intensive corporate growth 
and experience, Bob decided to focus on 
helping clients develop the fundamental 
architecture of their organization to enable 
success at all levels. In 1997, he formed the 
Opportunity Group, where his tag line 
always has read, and still is ‘Turning Oppor-
tunity Into Reality.’  Within the first year, 
Bob was working closely with groundbreak-
ing behavior specialists and seminal research-
ers such as Dr. Otto Kroeger, Dr. Roger 
Pearman and others. Their perspective 
proved invaluable as Bob proceeded to build 
a powerful portfolio focusing on dynamic 
human behavioral development and its 
application to success for organizational 
leadership and teams.

With extensive research and application, Bob 
has developed and co-authored the power-
fully dynamic Practical Leadership model. 
He also supports Practical Leadership with a 
number of programs building organizational 
and leadership progress including such topics 
as proactive and engaging change manage-
ment, understanding limiting fears (with Dr. 
Will Sparks of the McColl School of 
Business, Queens University), communica-
tion, emotional intelligence, creativity and 
innovation as well as other challenging 
topics.

Bob is often sought to both consult with and 
enable learning for a broad spectrum of 
people from a myriad of organizations and 
has been blessed to train in seven different 
countries. In the near past, he successfully 
drove the change and training efforts for a 
worldwide ERP implementation effecting 
3,200 people in 30 countries.
He firmly believes that the next big thing is 
the co-creative engagement of our mutual 
human potential. This enables us to solve any 
problem and build any opportunity we desire 
to create.
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